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Policy Statement for Implementing FSC® (FSC-C166927) Core Labour Requirements – New Zealand 
 
 
Featurecraft Limited is committed to complying with the FSC® core labour standards as published in the FSC-STD-40-
004. A significant portion of the FSC® standard is already specified by New Zealand law under the Employment 
Relations Act, 2000. As citizens and employers, we are committed to these laws.  
 
The core labour standards, as declared by FSC®, form not only the basis of our work from a legal point of view but 
also a moral and ethical point of view. They represent the minimum requirements for a healthy and functional work 
environment.  
 
 
1.  Featurecraft Limited shall not use child labour.  
1.1.  Featurecraft Limited shall not employ workers below the age of 15, or below the minimum age as stated 

under national, or local laws or regulations. 
1.2.  No person under the age of 18 is employed in hazardous or heavy work except for the purpose of training 

within approved national laws and regulations.  
1.3.  Featurecraft Limited shall prohibit the worst forms of child labour.  
2.  Featurecraft Limited shall eliminate all forms of forced and compulsory labour.  
2.1.  Employment relationships are voluntary and based on mutual consent, without the threat of a penalty.  
3.  Featurecraft Limited shall ensure that there is no discrimination in employment and occupation.  
3.1.  Employment and occupation practices are non-discriminatory.  
 
 
We at Featurecraft Limited put forth a commitment to cooperate according to this policy and our senior 
management are strongly committed and have endorsed this policy. This policy shall be reviewed annually and be 
made available to stakeholders, Featurecraft Limited workers, FSC® accredited certification body and other 
interested parties as deemed appropriate. 
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